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MINUTES OF THE ORDINARY PARISH COUNCIL MEETING HELD ON WEDNESDAY 12th SEPTEMBER 
2018 AT SHORTLANESEND VILLAGE HALL AT 7.50PM  

122/2018  PRESENT: CLLRS. I HOLROYD (CHAIRMAN), J SHENTON (VICE CHAIRMAN), W ROBINSON,  
S HORNE, B HILTON, B MARTIN, J DUNN, K POLKINGHORNE, J SAMS, K HART 

MRS K J HARDING – CLERK TO THE COUNCIL 
 

Also present: 1 member of the public  

  

123/2018  APOLOGIES:  Cllr. F J DYER 

 

124/2018 TO RECEIVE ANY DECLARATIONS OF INTEREST FROM MEMBERS 

MEMBERS ARE INVITED TO DECLARE DISCLOSABLE PECUNIARY INTERESTS AND OTHER INTERESTS 

IN ITEMS ON THE AGENDA AS REQUIRED BY THE KENWYN PARISH COUNCIL CODE OF CONDUCT 

FOR MEMBERS AND BY THE LOCALISM ACT 2011.   

No declarations of interest.  
 
 
 
125/2018   QUESTIONS FROM PARISHIONERS (10 MINUTES MAXIMUM, 3 MINUTES PER 
PARISHIONER)  
 
Cllr. Robinson reported signs had gone up in Idless saying verge cutting would be carried out 

overnight.  He asked who would be doing this cutting.  Members advised this would be Cormac.   

 

126/2018 CHAIRMAN’S ANNOUNCEMENTS 
 
No announcements.  
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127/2018 TO APPROVE THE MINUTES OF PREVIOUS MEETINGS   
 
The minutes of the Planning Committee Meeting held on 25th July 2018 were agreed and signed. 
 
The minutes of an Ordinary Parish Council Meeting held on 25th July 2018 were agreed and signed. 
 
 
 
128/2018  REPORTS OF MEETINGS 
 
Cllr. Robinson – had attended the last Neighbourhood Plan Meeting.   
 
Cllr. Polkinghorne – had attended the last Police Liaison Meeting and had sent a report to all 
members.  
 
 
 
129/2018 CORNWALL COUNCILLOR’S REPORTS 
 

Cllr. Tudor – not present again and no report submitted.  Cllr. Dunn was unhappy that there 
was still no attendance and no reports.  He was pleased however that Cllr. Tudor had been 
successful in getting the bus shelter in Chyvelah Road, Threemilestone replaced.  

 

Cllr. Dyer – had submitted apologies.    
  
 
130/2018 TO RECEIVE AN UPDATE ON WORK BEING CARRIED OUT BY PARISH COUNCIL SOLICITORS 
TO END OUTSTANDING LEASE AT SHORTLANESEND VILLAGE HALL  
 

This had been finalised, the outstanding lease ended and Land Registry was now correctly showing 

the parish council as the owners of the Hall.   

The Chairman and Vice Chairman thanked the Clerk for her work on this. It would now be removed 

from the agenda.  

 

131/2018 TO APPROVE AND ADOPT THE EXTERNALLY AUDITED ACCOUNTS FOR THE YEAR ENDING 

31.03.18 (IF AVAILABLE) 

RESOLVED: TO APPROVE AND ADOPT THE EXTERNALLY AUDITED ACCOUNTS FOR THE YEAR 

ENDING 31.03.18 

Proposed by: Cllr. Shenton  

Seconded by: Cllr. Robinson  

Vote: unanimous 

 

Cllr. Robinson proposed a vote of thanks and congratulations to the Clerk for another successful 

year of auditing.  

 



132/2018  DOG WASTE BIN PROVISION IN SHORTLANESEND AND ON THE BEYNON WAY AND TO 
CONSIDER AND APPROVE  PURCHASING OWN BINS AND TO APPROVE COST OF EMPTYING WASTE 
BINS BY CORNWALL COUNCIL  
 
RESOLVED: To purchase bins for all the locations identified by parishioners in and around 
Shortlanesend and to approve the payment for the purchase of the bins, their siting and 
installation and the emptying by Cornwall Council.   
 
Proposed by: Cllr. Hilton  

Seconded by: Cllr. Holroyd  

Vote:  Unanimous  
 
 
 
133/2018   TO CONSIDER PLANNING APPLICATIONS AS LISTED BELOW: 
 
D2486 MR W MARSH LAND NORTH OF A390 THREEMILESTONE RESERVED MATTERS: ACCESS, 
APPEARANCE, LANDSCAPING, LAYOUT AND SCALE FOLLOWING OUTLINE PERMISSION 
APP/D0840/W/15/3137929 (PA14/09345) PA18/00474 
 
Observations: Queries to be raised:  

 

Where will the access and egress points for vehicles be?  

 

Will the petrol station still be included and if not has it been replaced with more retail units? 

 

More information is needed as to the use, ownership and management of the proposed Community 

Centre. 

 

More information is needed regarding arrangements for foul and surface water drainage. 

 

We support Truro City Council’s view that the proposed design of the units is bland and industrial, 

lacking in scale, proportion, and detail and is wholly inadequate for the Western approach to the 

city. The Local Development Plan, the Truro and Kenwyn Neighbourhood Plan and the revised NPPF 

require a decent standard of architecture. 

 

We also support Truro City Council’s view that the landscape proposals shown are not adequate. We 

would expect to see trees within the car parking area and a dense line of trees along the Southern 

edge abutting the A390. There does not appear to be a landscape plan with details of species. 

 

Like Truro City Council we would welcome a presentation by the applicant. 

 

We do support the use of the Quiet Lane entrance. We are concerned about an extra set of traffic 

lights on the A390 but we do see the reason for this.  

 

Proposed by: Cllr. Martin      

Seconded by:  Cllr. Horne    

Vote:  Unanimous    

 



134/2018   TO APPOINT A COUNCILLOR TO CHECK THE MONTHLY ACCOUNTS FOR OCTOBER 2018 

Cllr. Hilton was appointed to check the monthly accounts for October 2018 

 

135/2018   TO CONSIDER AND APPROVE THE PURCHASE OF ACOUSTIC SCREENS FOR 

SHORTLANESEND VILLAGE HALL  

Cllr. Shenton suggested an application be made by non Kenwyn Community Benefit Fund Panel 

members to the Fund, closing date 31st October, for money to pay for works to improve the 

acoustics in the hall.  It was agreed professional advice would be sought ahead of that.  

The new table arrangements had improved the acoustics considerably at this meeting but it was 

agreed more work was needed.   

 

 

136/2018   TO CONSIDER AND APPROVE THE UPGRADE TO THE PARISH COUNCIL WEBSITE AND TO 

APPROVE THE ASSOCIATED COST   

RESOLVED: To ugrade the parish council website at a cost of £925 excluding VAT. Money would be 

transferred from the General Fund to the Website Budget to pay for this upgrade.  

Proposed by: Cllr. Hilton  

Seconded by: Cllr. Dunn  

Vote: unanimous  
 

 

137/2018   TO CONSIDER ADVICE FROM SOLICITOR ON USE OF THREEMILESTONE PLAYING FIELD 

CAR PARK BY THREEMILESTONE SCHOOL AND DECIDE ON ANY FURTHER ACTION   

This advice had not been received yet.  Deferred to the next meeting.  

The sign at the entrance to the car park/playing field at Threemilestone to be replaced.  

 

138/2018   TO CONSIDER ADVICE (IF AVAILABLE) FROM SOLICITOR REGARDING THE FUTURE OF 

THREEMILESTONE COMMUNITY CENTRE SHOULD IT HAVE TO CLOSE FOLLOWING 

CORRESPONDENCE FROM THE CENTRE THAT IT  WOULD AUTOMATICALLY REVERT TO THE PARISH 

COUNCIL TO MANAGE AND OWN AND DECIDE ON ANY FURTHER ACTION   

This advice had not been received yet.  Deferred to the next meeting.  

 

139/2018   TO REVISIT AND RE-ADOPT THE CODE OF CONDUCT FOR PARISH COUNCILLORS  

RESOLVED: To adopt the Code of Conduct for Parish Councillors  

Proposed by: Cllr. Shenton  

Seconded by: Cllr. Robinson 

Vote: unanimous  



 

Code of Conduct for Members 

 

General principles of public life 

 

The Localism Act 2011 requires the Council to adopt a Code of Conduct for 

Members that is consistent with the following principles: 

 

Selflessness – Members should serve only the public interest and should never 

improperly confer an advantage or disadvantage on any person. 

 

Honesty and integrity – Members should not place themselves in situations 

where their honesty and integrity may be questioned.  The public nature of a 

Member’s role means the distinction between acting in your official capacity and 

your private life may become blurred and a Member’s honesty and integrity may 

therefore be questioned. 

 

As a result, a Member must ensure that, as far as possible, there is clear 

separation between what they do in their private life and in their capacity as a 

Member.  This is especially the case when a Member’s activity in their private life 

relates to the functions of the Council and/or their corporate responsibilities as a 

Member such that a reasonable member of the public may perceive that the 

conduct comes within the scope of this Code of Conduct. 

 

Objectivity – Members should make decisions on merit, including when making 

appointments, awarding contracts, or recommending individuals for rewards or 

benefits. 

 

Accountability – Members should be accountable to the public for their actions 

and the manner in which they carry out their responsibilities, and should co-

operate fully and honestly with any scrutiny appropriate to their particular office. 

 

Openness – Members should be as open as possible about their actions and 

those of their authority, and should be prepared to give reasons for those 

actions. 

 

Leadership – Members should promote and support these principles by 

leadership and, by example, and should act in a way that secures or preserves 



public confidence. 

 

Cornwall Council also expects its Members to observe the following principles: 

 

Duty to uphold the law – Members should uphold the law and, on all 

occasions, act in accordance with the trust that the public is entitled to place in 

them. 

 

Personal judgement – Members may take account of the views of others, 

including their political groups, but should reach their own conclusions on the 

issues before them and act in accordance with those conclusions. 

 

Respect for others – Members should promote equality by not discriminating 

unlawfully against any person, and by treating people with respect, regardless of 

their race, age, religion, gender, sexual orientation or disability. They should 

respect the impartiality and integrity of the authority’s statutory officers and its 

other employees. 

 

Stewardship – Members should do whatever they are able to do to ensure that 

their authorities use their resources prudently, and in accordance with the law. 

 

Whilst these overriding principles are not formally part of the Code of Conduct 

they underpin the purpose and provisions of the Code of Conduct and are 

principles in accordance with which Members should conduct themselves. 

Introduction and Interpretation 

 

1. This Code of Conduct has been adopted by Cornwall Council to support its 

duty to promote and maintain high standards of conduct by Members of 

the Council as required by the Localism Act 2011.  The Standards 

Committee assumes ownership of the Code on behalf of the Council and 

also monitors the operation of the Code in conjunction with the Monitoring 

Officer. 

 

2. In this Code: 

“disclosable pecuniary interest” means an interest described in Part 5A 

of this Code and which is an interest of a Member or an interest of (i) that 

Member’s spouse or civil partner; (ii) a person with whom that Member is 

living as husband or wife; or (iii) a person with whom that Member is 



living as if they were civil partners, and that Member is aware that that 

other person has the interest 

 

“dispensation” means a dispensation granted by the Standards 

Committee of the Council or other appropriate person or body which 

relieves a Member from one or more of the restrictions set out in sub-

paragraphs 3(5)(i), 3(5)(ii) and 3(5)(iii) of Part 3 of this Code to the 

extent specified in the dispensation 

 

“interest” means any disclosable pecuniary interest or any disclosable 

non-registerable interest where the context permits 

 

“meeting” means any meeting of the Council, the Cabinet and any of the 

Council’s or the Cabinet’s committees, sub-committees, joint committees, 

joint sub-committees, area committees or working groups 

 

“Member” includes an Elected Member and a Co-opted Member 

 

“non-registerable interest” mean an interest as defined in Part 5B of 

this Code 

 

“register” means the register of disclosable pecuniary interests 

maintained by the Monitoring Officer of the Council 

 

“sensitive interest” means an interest that a Member has (whether or 

not a disclosable pecuniary interest) in relation to which the Member and 

the Monitoring Officer consider that disclosure of the details of that 

interest could lead to the Member, or a person connected with the 

Member, being subject to violence or intimidation 

 

“trade union” means a trade union within the meaning of the Trade 

Union and Labour Relations (Consolidation) Act 1992 

 

 

 

3. This Code is arranged as follows: 



Part 1 Application of the Code of Conduct 

Part 2 General obligations 

Part 3 Registering and declaring interests 

Part 4 Sensitive interests 

Part 5A Pecuniary interests 

Part 5B Non-registerable interests. 

 

Part 1 – Application of the Code of Conduct 

 

1.1 This Code applies to you as a Member of the Council. 

 

1.2. This Code should be read together with the preceding general principles of 

public life. 

 

1.3. It is your responsibility to comply with the provisions of this Code. 

 

1.4 Subject to paragraphs 1.5 and 1.6 of this Code, you must comply with this 

Code whenever you: 

(a) conduct the business of the Council, which in this Code includes the 
business of the office to which you have been elected or appointed; 

or 
(b) act, hold yourself out as acting or conduct yourself in such a way 

that a third party could reasonably conclude that you are acting as 

a representative of the Council 

and references to your official capacity are construed accordingly. 

 

1.5 Where you act as a representative of the Council: 

(a) on another authority which has a Code of Conduct, you must, when 
acting for that other authority, comply with that other authority’s 

Code of Conduct; or 
(b) on any other body, you must, when acting for that other body, 

comply with this Code of Conduct, except and insofar as it conflicts 

with any lawful obligations to which that other body may be 
subject. 

 

1.6 Where you are also a member of an authority other than the Council you 

must make sure that you comply with the relevant Code of Conduct 

depending on which role you are acting in.  Your conduct may be subject 



to more than one Code of Conduct depending on the circumstances.  

Advice can be sought from the Monitoring Officer or one of his team. 

 

Part 2 – General obligations 

 

2.1 You must treat others with respect. 

 

2.2 You must not treat others in a way that amounts to or which may 
reasonably be construed as unlawfully discriminating against them. 

 

2.3 You must not bully any person. 

 

2.4 You must not intimidate or attempt to intimidate others. 

 

2.5 You must not conduct yourself in a manner which is contrary to the 

Council’s duty to promote and maintain high standards of conduct by 
Members. 

 

2.6 You must not accept any gifts or hospitality that could be seen by the 

public as likely to influence your judgement in relation to any matter that 
you deal with in your official capacity.  There is no requirement to register 

or declare any gifts or hospitality which have been offered or received. 

 

2.7 You must not do anything which compromises or is likely to compromise 
the impartiality of those who work for or on behalf of the Council. 

 

2.8 You must not disclose information given to you in confidence by anyone, 

or information acquired by you which you believe, or ought reasonably to 

be aware, is of a confidential nature, except where – 

(i) you have the consent of a person authorised to give it; 

(ii) you are required by law to do so; 

(iii) the disclosure is made to a third party for the purpose of obtaining 

professional advice provided that the third party agrees in writing 

not to disclose the information to any other person before the 

information is provided to them; or 

(iv) the disclosure is – 

(a) reasonable and in the public interest; and 

(b) made in good faith; and 

(c) in compliance with the reasonable requirements of the 



authority, which requirements must be demonstrable be 

reference to an adopted policy, procedure or similar 

document of the Council or evidenced by advice provided by 

the Monitoring Officer or his nominee. 

 

2.9 You must not prevent or attempt to prevent another person from gaining 

access to information to which that person is entitled by law. 

 

2.10 You must not conduct yourself in a manner which could reasonably be 

regarded as bringing your office or the Council into disrepute. 

 

2.11 You must not use or attempt to use your position as a Member of the 

Council improperly to confer on or to secure for yourself or any other 

person an advantage or disadvantage. 

 

2.12 You must when using or authorising the use by others of the resources of 

the Council: 

(i) act in accordance with the reasonable requirements of the Council; 

(ii) ensure that such resources are not used improperly for political 

purposes (including party political purposes); and 

(iii) have regard to any statutory or other requirements relating to local 

authority publicity. 

 

2.13 When reaching decisions on any matter you must have regard to any 

relevant advice provided to you by the Council’s Chief Financial Officer and 

Monitoring Officer. 

 

2.14 You must give reasons for all decisions in accordance with any statutory 

requirements and any reasonable additional requirements imposed by the 

Council. 

 

2.15 You must not participate in any meeting of an Overview and Scrutiny 

Committee that is scrutinising or otherwise considering the business of 

one of the Council’s decision-making persons or bodies, other than the 

Cabinet or an individual exercising executive decision-making powers, in 

relation to which you have been involved in making the decision, save as 

may be required to make representations, answer questions or give 

evidence relating to that business to the meeting and subject to the 

reasonable requirements of the person Chairing that meeting. 



 

Part 3 – Registering and declaring interests and withdrawal from 

meetings 

 

3.1 The provisions of this Part of this Code are subject to the provisions of 
Part 4 of this Code relating to sensitive interests. 

 

3.2 Within 28 days of becoming a Member you must notify the Council’s 
Monitoring Officer of any disclosable pecuniary interest that you have and 
your membership of any trade union(s) at the time of giving the 

notification. 

 

3.3 Where you become a Member as a result of re-election or your co-option 

being renewed you need only comply with paragraph 3.2 of this Code to 
the extent that your disclosable pecuniary interests and your trade union 
membership(s) are not already entered on the register at the time the 

notification is given. 

 

3.4 You are not required to notify non-registerable interests to the Monitoring 
Officer for inclusion in the register. 

 

3.5 If you are present at a meeting and you are aware that you have a non-
registerable interest, a disclosable pecuniary interest or an interest by 

virtue of any trade union membership in any matter being considered or 
to be considered at the meeting you must disclose that interest to the 
meeting if that interest is not already entered in the register and, unless 

you have the benefit of a current and relevant dispensation in relation to 
that matter, you must: 

(i) not participate, or participate further, in any discussions of the 
matter at the meeting; 

(ii) not participate in any vote, or further vote, taken on the matter at 

the meeting; and 
(iii) remove yourself from the meeting while any discussion or vote 

takes place on the matter, to the extent that you are required to 
absent yourself in accordance with the Council’s standing orders or 
other relevant procedural rules. 

 

3.5A   Where a Member has a non-registerable interest in a matter to which 

paragraph 3.5 relates that does not benefit from a valid dispensation and 

that interest arises only from the Member’s participation in or membership 

of a body whose objects or purposes are charitable, philanthropic or 

otherwise for the benefit of the community or a section of the community 

the Member may with the permission of the Chairman of the meeting or 

until such time as the Chairman directs the Member to stop address the 

meeting to provide such information as they reasonably consider might 



inform the debate and decision to be made before complying with 

paragraphs 3.5(i), (ii) and (iii). 

 

3.6 If a disclosable pecuniary interest or any membership of a trade union to 
which paragraph 3.5 relates is not entered in the register and has not 

already been notified to the Monitoring Officer at the time of the 
disclosure you must notify the Monitoring Officer of that interest within 28 

days of the disclosure being made at the meeting. 

 

3.7 Where you are able to discharge a function of the Council acting alone and 
you are aware that you have a non-registerable interest, a disclosable 

pecuniary interest or an interest by virtue of any trade union 
membership(s) in a matter being dealt with, or to be dealt with, by you in 

the course of discharging that function you must : 
(i) not take any steps, or any further steps, in relation to the matter 

(except for the purpose of enabling the matter to be dealt with 

otherwise than by you); and 
(ii) if the interest is a disclosable pecuniary interest  or membership of 

a trade union, notify the Monitoring Officer of that interest within 28 
days of becoming aware of the interest if the interest is not entered 
in the register and has not already been notified to the Monitoring 

Officer. 

 

3.8 Within 28 days of becoming aware of any new disclosable pecuniary 
interest or trade union membership, or change to any disclosable 

pecuniary interest or trade union membership already registered or 
notified to the Monitoring Officer, you must notify that new interest or the 

change in the interest to the Monitoring Officer. 

 

3.9 All notifications of disclosable pecuniary interests and trade union 
membership to the Monitoring Officer, excepting those made verbally at 

meetings, must be made in writing. 

 

Part 4 – Sensitive interests 

 

4.1 Members must notify the Monitoring Officer of the details of sensitive 
interests but the details of such interests shall not be included in any 

published version of the register. 

 

4.2 The requirement in paragraph 3(5) of Part 3 of this Code to disclose 
interests to meetings shall in relation to sensitive interests be limited to 

declaring the existence of an interest and the detail of the interest need 
not be declared. 

 

Part 5A – Disclosable Pecuniary Interests 



 

In this Part of the Code the expressions in the middle column have the meanings 

attributed to them in the right hand column 

 

(a)(i) “body in which the 

relevant person 

has a beneficial 

interest” 

means a firm in which the relevant person is 

a partner or a body corporate of which the 

relevant person is a director or in the 

securities of which the relevant person has a 

beneficial interest 

(a)(ii) “director” includes a member of the committee of 

management of an industrial and provident 

society 

(a)(iii) “land” includes an easement, servitude, interest, or 

right over land which does not carry with it a 

right for the relevant person (alone or jointly 

with another) to occupy the land or to 

receive income 

(a)(iv) “relevant 

authority” 

means the authority of which you are a 

member 

(a)(v) “relevant person” means you, your spouse or civil partner, a 

person with whom you are living with as 

husband and wife or a person with whom 

you are living with as if you are civil partners 

(a)(vi) “securities” means shares, debentures, debenture stock, 

loan stock, bonds, units of a collective 

investment scheme within the meaning of 

the Financial Services and Markets Act 2000 

and other securities of any description, other 

than money deposited with a building society 

 

The following table sets out the disclosable pecuniary interests that have been 

prescribed by the Secretary of State for the purposes of the Code of Conduct 

and the Localism Act, 2011. 

 

Interest Description 

(b)(i) Employment, 

office, trade, 

profession or 

vocation 

Any employment, office, trade, profession or 

vocation carried on for profit or gain 



(b)(ii) Sponsorship Any payment or provision of any other 

financial benefit (other than from the 

relevant authority) made or provided within 

the relevant period in respect of any 

expenses incurred by you in carrying out 

your duties as a member, or towards the 

election expenses of you.  This includes any 

payment or financial benefit from a trade 

union(as defined above) 

(b)(iii) Contracts Any contract which is made between the 

relevant person (or a body which in which 

the relevant person has a beneficial interest) 

and the relevant authority under which goods 

and services are to be provided or works are 

to be executed and which has not been fully 

discharged 

(b)(iv) Land Any beneficial interest in land which is within 

the area of the relevant authority 

(b)(v) Licences Any licence (alone or jointly with others) to 

occupy land in the area of the relevant 

authority for a month or longer 

(b)(vi) Corporate 

tenancies 

Any tenancy where, to your knowledge, the 

landlord is the relevant authority and the 

tenant is a body in which the relevant person 

has a beneficial interest 

(b)(vii) Securities Any beneficial interest in securities of any 

body where that body, to your knowledge, 

has a place of business or land in the area of 

the relevant authority and either the total 

nominal value of the securities exceeds 

£25,000 or one hundredth of the total of the 

issued share capital of that body, or if the 

share capital of that body is of more than 

one class the total nominal value of the 

shares in any one class in which the relevant 

person has a beneficial interest exceeds one 

hundredth of the total issued share capital of 

that class 

 

Part 5B – Non-registerable interests 

 

You have a non-registerable interest where a decision in relation to a matter 

being determined or to be determined: 



 

(i) might reasonably be regarded as affecting the financial position or well 

being of you; a member of your family or any person with whom you have 

a close association; or any body or group which you are a member of 

more than it might affect the majority of council tax payers, rate payers 

or inhabitants in your electoral division or area; and 

 

(ii) the interest is such that a reasonable person with knowledge of all the 

relevant facts would consider your interest so significant that it is likely to 

prejudice your judgement of the public interest; 

 

save that business relating to the following functions  will not give rise to non-

registerable interests: 

(iii) school meals or school transport and travelling expenses, where you are a 

parent or guardian of a child in full time education, or are a parent 

governor of a school, unless it relates particularly to the school which the 

child attends;  

(iv) statutory sick pay under, where you are in receipt of, or are entitled to the 

receipt of, such pay;  

(v) an allowance, payment or indemnity given to Members;  

(vi) any ceremonial honour given to Members; and  

(vii) setting of the council tax 

and for the avoidance of doubt the above exceptions to the definition of non-

registerable interests do not negate the requirements arising from having a 

disclosable pecuniary interest. 

140/2018   TO APPOINT ONE MEMBER TO ACT AS PARISH REPRESENTATIVE ON THREEMILESTONE 

COMMUNITY CENTRE MANAGEMENT COMMITTEE FOLLOWING RESIGNATION BY CLLR. DUNN  

No one wished to be appointed to act as the Kenwyn Parish Council representative on the 

Threemilestone Community Centre Management Committee.  Cllr. Polkinghorne advised two 

members were now needed as he had been removed by Sanction following a Code of Conduct 

Complaint.  

At this time the Clerk would have to advise the Management Committee no member of Kenwyn 

Parish Council was prepared to act as a Parish Representative.  

 

141/2018   CORRESPONDENCE 

Cllr. Polkinghorne – asked if the Clerk had circulated his email regarding his unsuccessful application 
for grant funding towards CCTV at Threemilestone Playing Field.  The Clerk advised she had 
circulated this.  
 



 

142/2018   TO APPROVE THE MONTHLY ACCOUNTS FOR PAYMENT  

THE MONTHLY ACCOUNTS HAD BEEN CHECKED BY CLLR. HART AND FOUND TO BE IN ORDER.  

CLLR. HART RECOMMENDED THEM FOR PAYMENT.    

RESOLVED: TO PAY THE MONTHLY ACCOUNTS FOR SEPTEMBER 2018. 
 
Proposed by: Cllr. Dunn 

Seconded by: Cllr. Robinson 

Vote: unanimous  
 

 

143/2018   TO MEET WITH CANDIDATE FOR THE VACANCY ON THE SHORTLANESEND WARD OF 

KENWYN PARISH COUNCIL AND IF POSSIBLE CO-OPT A NEW COUNCILLOR 

This item was not dealt with as the applicant had withdrawn her application.  

 

 

 

The meeting closed at 8.17pm.   

 

 

 

 

 



KENWYN PARISH COUNCIL 
 MONTHLY ACCOUNTS SEPTEMBER 2018 

 
Amounts since last meeting  Amount  ex vat  VAT Chq. No. 
 
UK Office Direct Ltd. – rubbish bags     54.88   45.73  9.15 003910  
Graham Harding – Shortlanesend   330.00      003911 
Playing Field – Supply, collect and         
Lay 3 cubic metres of play bark under 
Swings and repairs to football nets      
Graham Harding – clean 4no.     25.00      003912 
Noticeboards around the parish 
Graham Harding – Threemilestone    60.00      003913 
Playing Field – replace 2no. swing  
Seats in Sutcliffe Play Area and dispose 
of broken seats  
Cornwall Council – interim invoice   138.24   115.20  23.04 003914 
for legal fees in connection with land  
transfer at Chyvelah Ope Play Area 
South West Water – water and     29.72      003915 
sewage charges at Shortlanesend  
Village Hall  
British Telecom – call charges office  242.20   201.84  40.36 DD 
British Telecom – broadband charges   94.01     75.20  18.81  DD 
Re: CCTV at Shortlanesend Village Hall  
Less substantial refund following Clerk’s  
Complaint about upload speed  
 
September 2018 Payments 
 
Payments    Amount         ex vat  VAT Chq. No. 
  
Wages, Expenses and HMRC  4384.77     BACS 
All Staff            
NEST – pension contribution     385.63      DD 
Graham Harding - 2no. checks of play     40.00        003916 
equipment at Threemilestone  
Playing Field during August 2018 
SAGE – monthly accounting software     26.40   22.00  4.40 DD 
Charge 
A1 Tree & Grounds Ltd. – grass cutting   480.00   400.00  80.00 003917 
at Threemilestone and Shortlanesend  
Playing Fields during August  
Weightman Planthire & Groundworks  4644.00  3870.00 774.00 003918 
Shortlanesend Village Hall – replacing  
27 metres of underground foul  
drain 
Simon Hambury Electrical –    466.00      003919 
Shortlanesend       
Village Hall – emergency call out to  



vandalised lights in car park to  
disconnect live exposed wires and make 
safe. Removal of broken external PIR  
sensors x 3 following vandalism to  
them, Supply and install three new  
sensors, re-energise circuit and re-test  
Mrs K J Harding – refund cost of postage  27.84      003920  
Stamps  
Cornwall Council – annual rental fee    50.00      003921 
for second field at Threemilestone  
PKF Littlejohn LLP – external audit fee  720.00   600.00  120.00 003922 
UK Office Direct Ltd. – storage   174.52   145.43    29.09 003923 
boxes and stationery  
Graham Harding – Shortlanesend  280.00      003924 
Village Hall. Supply toilet for use 
outside whilst foul drain is  
replaced, Supply polycarbonate  
to protect lights in the car park  
following vandalism.  Assist with  
repairs to vandalised lights and  
sensors and fitting of polycarbonate 
to protect them  
Murrell Associates Ltd. – final invoice  824.60   690.50  134.10 003925 
for legal work to end outstanding  
lease at Shortlanesend Village Hall  
Graham Harding – Shortlanesend    75.00      003926 
Playing Field – works to repair and  
revamp picnic bench including  
pressure washing, sanding and  
painting and new fixings  
Labour & materials  
Graham Harding – Threemilestone     20.00      003927 
Playing Field – call out to fill  
five deep holes dug in Sutcliffe  
Play Area  
 
 
 

Total £13572.81 
 

 

 

 

 

 


